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John Barter       Art Zeile    

Chairman of the Board     Chief Executive Officer 

DHI Group, Inc. (DHX)     DHI Group, Inc. (DHX) 

 

As an Owner (Analyst), I’m communicating with you about the Corporate Strategy of DHX. 

 

On September 28, 2018, I stopped by the Denver Office of DHX, because I wanted to ask Art Zeile a simple question: 

“does DHX want to develop a mutually-beneficial, strategic relationship with Microsoft (MSFT), LinkedIn?” 

 

What IF … DHX provided a service to the market that was really valued (and needed) by MSFT, LinkedIn?  And what 

if, MSFT facilitated the development of the DHX service provided to the market?  Oh, my goodness!  Image the value 

proposition for the shareholders of both MSFT and DHX – especially DHX.   

 

As an Owner (Shareholder) of DHX, I’m asking the Ownership (Shareholders) of DHX to fully consider the long-

term ramifications of Corporate Strategy!   

 

On the one hand, DHX can go it alone … and re-create the wheel … or … recreate the software-as-a-service (SaaS).  

On the other hand, DHX can strategically partner with the strongest, most dominant organization in the SaaS market of 

“career development” and “labor satisfaction.”  MSFT, LinkedIn. 

 

Despite the delusional Corporate Strategy of the Chairman and the CEO, there is no way DHX can match the software, 

engineering expertise of MSFT, LinkedIn.  DHX simply doesn’t have the resources to effectively compete in the 

market, long-term.  Perhaps DHX can carve out a minor niche in the market.  But is it really maximizing shareholder 

value?  Furthermore, is the Corporate Strategy of DHX even sustainable over the long-term?  To answer the 

question(s), please examine the article published in Tech Crunch, or peruse the LinkedIn Talent Solutions website.  

Both links briefly describe the new LinkedIn SaaS: Talent Insights.   

https://techcrunch.com/2018/09/25/linkedin-talent-insights/ 

https://business.linkedin.com/talent-solutions/talent-insights# 

 

After reviewing the information, do you really think DHX – Talent Search can effectively compete with Talent 

Solutions and Talent Insights of LinkedIn, which is growing more than 30% (y-o-y) and generating more than $6B in 

annual revenue.  As an Owner (Shareholder), the choice seems obvious between “going-it-alone” or “strategically 

partnering.”  Accordingly, the ultimate choice resides with the Owner, (Shareholder).  Good thing, the DHX Corporate 

Strategy is up for proxy-vote at the next Shareholder meeting.  At which time, the Shareholder will elect the Corporate 

Governance of DHX and drive the Corporate Strategy of the organization. 

The Argument: Replace the Chairman > Augment the Corporate Strategy > Maximize Shareholder Value! 

Respectfully, 

Ken Copley 

Capital Executive LLC 
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